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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

H ndu Kanya Mahavi dyal aya, Jind

Name of the head of the Institution

Ms. Anita Kunari

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01681255725
Mobile no. 9996201948

Registered Email

hknmvj i nd@mai | . com

Alternate Email

hkmvpri nci pal @nmai | . com

Address H ndu Kanya Mahavi dyal aya, Near Arjun
St adi um Ji nd

City/Town Jind

State/UT Har yana

Pincode 126102




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Upasna
Phone no/Alternate Phone no. 01681256263
Mobile no. 8168870595

Registered Email

upasnam ttal 72@nmuai | . com

Alternate Email

a246155@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hknmvjind. condi mages/ downl oads/ A
QAR 2017- 18_Pdf . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://hknvjind. coniimges/ Acadeni c%20
Cal endar (2018-19) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 71.75 2002 01-Cct - 2002 01- Qct - 2007
2 B 2.21 2019 18- Cct - 2019 18- Cct - 2024
6. Date of Establishment of IQAC 08-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://hkmvjind.com/images/downloads/AQAR_2017-18_Pdf.pdf
https://hkmvjind.com/images/downloads/AQAR_2017-18_Pdf.pdf
https://hkmvjind.com/images/Academic%20Calendar(2018-19).pdf
https://hkmvjind.com/images/Academic%20Calendar(2018-19).pdf

IQAC

Regul ar neeting of | QAC 30-Jul -2018 9
i s arranged 1

Regul ar neeting of | QAC 04- Sep- 2018 9
i s arranged 1

Regul ar neeting of | QAC 14- Sep- 2018 20
is arranged 1

Regul ar neeting of | QAC 01-Jan- 2019 60
i s arranged 2

Regul ar neeting of | QAC 14- Mar - 2019 9
i s arranged 1

Regul ar neeting of | QAC 03-Jun- 2019 10
i s arranged 2

Ti mely subm ssion of AQAR 28- Dec-2018 10
to NAAC 2

Anal ysi s of students, 10-Jun- 2019 10
parents and teachers 7

f eedback

Regul ar neeting of | QAC 07-Jul -2018 10
is arranged 2

Preparati on of Academ c 04-Jul - 2018 10
Cal endar 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5568_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5568_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5568_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions made by I QAC ¢ Infrastructural devel opnent |ike
construction of library, child care unit and canteen was done successfully. ¢ New
library was nmade conputerized with SOUL 2.0 version. « M Sc. Mathematics at P.G
Level and the course of Health and Physical Education in B.A was introduced in

t he begi nning of the session. ¢ Successful organisation of ‘Mega Alummi Meet’ in
January, 2019. ¢ Different activities and extension | ectures were organi sed by

di fferent designated cells.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
See the attached file See the attached file
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07-Jan- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The educational managers have been forced to tone thensel ves for the growh and
excel | ence because of the fast changing scenario in higher education. It is not



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5568_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5568_Quality.xlsx

difficult to reach a particular height but to sustain oneself and to keep
i mproving after reaching that height is a big challenge. Wth best
infrastructure, techno friendly anbi ence, career counseling facility and
dedi cated staff, the college is surfing ahead by enabling the students to neet
life's situations. Wth strength of around 1900 girl’s students, the college is
wel |l geared to cater to academ c needs of the students of both UG and PG
courses. Before the comrencement of new academ ¢ session, our college receives
a detail ed academi c calendar fromthe affiliating university related to
adm ssi ons, exani nations and vacations of odd and even senester. | QAC of the
coll ege after careful deliberation prepares the acadenic cal endar of the
college and is fully operational for strict inplenentation of curriculum
provi ded by the university. Madam principal tinmely calls a staff counci
neeting regardi ng adm ssi on process, teaching plan, tine table, fabrication of
various committees and societies, organization of nmajor functions so and so
forth. Wth pairing the governing body of college, madam princi pal appoints
efficient faculty agai nst the workl oad as per governnment rules and norns. At
the begi nning of every session there is an orientation program which gives an
insight into the entire curriculum facilities in college, commttees, staff
i ntroduction, rules and regul ations as well as academi c cal endar. To identify
the advanced and sl ow | earners, teachers have personal interaction with
students and anal yze their previous result and cl assroom performance. Speci al
attention is paid to neritorious students too, helping themto get places in
top student's list of university. Sports and cultural activities are well
pl anned in advance by the incharges. Sone workshops are conducted related to
cultural prograns for growh of participants of different events |ike singing
dancing and theatre also. Qur dedicated staff nmenbers establish congenia
culture with students and help themout in all ways. Teachers used group
di scussi on nethod, |ecture nethod, denpnstration nethod and nany ot her nethods
to cover all topics of the syllabus. Regular revision, oral and witten test,
assignnents, quiz's and other conpetitions help the students for better
under standi ng of the syllabus. Students are notivated to use internet, ICT
tool s, YouTube videos, journals, nagazines to enhance their know edge. Students
are notivated to participate in inter college, district level, state |evel
inter university level and national |evel conpetitions in every field Iike
academ c, cultural and sports activities. The college provides all basic
facilities including well-equipped |aboratories, well stocked library,
mul ti purpose auditorium sports facilities and smart classroons for effective
curriculum NSS and several other comrttees render social and conmunity
servi ces. Adequate funds have been utilized for devel opnent, upgradation, and
mai nt enance of college. It is all for an effective atnosphere in the college
for notivating the students. The star students of college are honored and given
prizes tinely. Student satisfaction survey is conducted by 1QAC to inprove the
t eachi ng-1 earni ng process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/07/ 2018 0 Ni | Ni

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Heal t h and Physi cal 27/ 07/ 2018
Education as a course in
B. A, 2nd Sem




BA I ndi an Econony-11 as a 01/ 07/ 2018
course in B.A 6th Sem
MSc Mat hemat i cs 27/ 07/ 2018
BA Heal t h and Physi cal 27/ 07/ 2018
Education as a course in
B.A 1st Sem
BCom Rural Marketing as a 01/ 07/ 2018
course in B.Com 3rd Sem
BCom Net wor ki ng and Wb 01/07/ 2018
Designing as a course in
B. Com Hons. 3rd Sem
BCom Conput eri zed Accounti ng 01/ 07/ 2018
System as a course in
B.Com 4th Sem
VA Hi story (New courses in 01/ 07/ 2018
3rd and 4th Sem)
BA I ndi an Econony-1 as a 01/ 07/ 2018
course in B.A 5th Sem
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MSc

Mat hemat i cs( Adopti ng
El ective Course Systemin
3rd and 4th Sem)

27/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Course in Fashion
Desi gni ng)

Add on Course 01/ 07/ 2018 69
(Certificate Course in
I nformati on Technol ogy)
Add on Course (D plona 01/07/ 2018 17
Course in Information

Technol ogy)

Add on Course 01/ 07/ 2018 13

(Certificate Course in
Fashi on Desi gni ng)

Add on Course (D plona 01/ 07/ 2018 13

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5568_Program_introduced_1591942731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5568_Value_added_courses_1592041560.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Ni | 0

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant part of assessnment process and has been described as
the nost powerful single noderator that enhances achi evenent. Feedback is

val uabl e when it is received, understood, analyzed and acted on. The
institution collects the feedback fromdifferent stakehol ders such as the
students, parents, alumi and teachers. The coll ege conducts surveys for the

st akehol ders of institute to seek feedback. The process of obtaining feedback
results in involvenent of relevant stakeholders in building the strategy and
plan for the institute. The survey is conducted in two forns online and offline
which is based on a structured questionnaire franmed and approved by the | QAC of
the coll ege. The stakehol der’s feedback becane an honest perception of

students, parents, staff and alumi about thenselves, their relationship with
coll ege and their expectations fromthe institute. Respondents were found to be
satisfied with nany aspects of the institute and have also criticized and given
suggestions on howto inprove it. Results from student’s feedback shows that a
large majority of students are satisfied and are likely to reconmend others to
join this college. Many students have suggested for introduction of nore new PG
courses. Students want | CT atnosphere such as digital library and smart

cl assroons. Moreover the students showed their interest for sustainable

devel opnment in the canpus. Result from parents feedback shows that being a
girl’s institute, our institute is safe and secure for girls. Keeping in view
the point of safety, they also want to introduce nore PG and nmany other job
oriented courses for their wards. They are satisfied with the various aspects
of the college such as teaching-learning, extra-curricular activities, social
training and workshops for the growth of girls. Results fromalumi feedback
confirmtheir satisfaction towards their experience as a student in coll ege.
Alummi of the college want to be associated with college and contribute to its
progress. Fromtheir feedback we also found that nost of them had enjoyed
college life as conpared to other institutes. Students who are at high
positions have al so shown their interest in nmaking this college one of the best
educational institutions. Results fromteaching staff feedback illustrate their
job satisfaction. They feel that institute could do nore in helping themto
pursue hi gher |earning and give them professional devel opment opportunities.
They al so want that faculty devel opnent prograns shoul d be organi zed by coll ege
and maxi num teachers should be permtted to attend the sane in other places.
The feedback of respective stakehol ders presents a standard picture of our
institution on and al so gives us points to think over. Based on findings and
anal ysis of the feedback by 1 QAC, the recommendati ons and action plans are
framed for the next academ c session



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5568_Projects_undertaken_1591942199.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Gener al 500 949 494
BCom Gener al 160 261 49
BCom Hons. 40 72 17
BSc Non Medi cal 110 189 34
BSc Conput er 40 53 11
Sci ence
PGDCA Conput er 40 3 0
Sci ence
MCom Conmmer ce 60 124 50
VA H story 40 54 21
VBC Mat hemat i cs 40 59 33
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1736 151 21 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 11 126 5 1 17

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Our college has a mentoring system where the faculty acts as a link between the students and the
institution. A mentor is a teacher acting both as a friend and a role model who supports and encourages a
student in her academic and personal growth. The IQAC of our college had taken the initiative of implementing
the mentoring of students. Students are categorized based on the streams of studies and also according to their
core subjects. They are divided into groups of 40-50 depending on the number of students. Each group is
assigned a teacher mentor (Full time and Part time) who would perform mentoring duties. A mentoring format is
prepared by the IQAC to ensure uniformity. a) Mentors maintain and update the mentoring format which contains
space for entering particulars and performance of students. b) After collecting all necessary information, mentors
are expected to offer guidance and counseling as and when required. c) It is the practice of mentors to meet



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5568_Demand_ratio_1591938286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5568_ict_tools_1592196504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5568_e_resource_1592196474.xlsx

students once in a week. d) If a student is identified as having weakness in particular subject, it is the duty of the
mentor to apprise the concerned subject teacher. e) Mentors communicate with fellow faculty and promote
mentees at the time of difficulty/opportunity to help them develop further in their areas of interest. The Institution
practice of mentoring system has considerably enhanced the campus environment and brought about:- a)
Enhanced contact hours between mentors with their respective students. b) Improvement in student’s
attendance records. c¢) Students have shown outstanding performance in sports tournaments. d) Students have
also shown outstanding performance in cultural activities including youth festivals.

Number of students enrolled in the
institution

1887

Number of fulltime teachers Mentor : Mentee Ratio

21 89. 85

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
26 21 5 0 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Mona Verna Assi st ant Prof essor Best Oral

Presentati on Award

received from
Gover nnment

recogni zed body

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
BA B. A./B. A 1st Sem / Dec. 04/ 01/ 2019 19/ 04/ 2019
(Hons.) 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated college, internal evaluation systemis as per the

gui delines issued by the affiliating University i.e. CR S. U, Jind. In each
course ( Subject/ Paper), internal assessnent weightage is 20 percent of the

total marks and is awarded on the basis of class tests, class attendance,
assi gnnent work as well as general behaviour of the students in the class. The
criterion for the internal assessnent is displayed on the departnental notice

board. The mentors al so make the students aware of their duties and

responsibilities and notivate themto score high in internal assessnent as this
will add value to their overall academ c score. Students having grievances can

approach the concerned HOD for tinely redressal. They may al so approach the
Gri evance Redressal Cell. This cell scrutinizes the internal assessnent awards



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5568_Honours_recieved_1592986205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5568_Evaluation_1592288225.xlsx

subm tted by the class incharges and any concerned grievance is brought to the

notice of the Principal. It is the responsibility of the Cell to report the
cases of biasing, discrimnation and non-transparency to the Principal and the
same are resolved with the invol venent of concerned departnment. Further

whenever result is declared by the university, the subject incharges mnutely
observe the result and any discrepancy regarding internal assessment is
referred to the concerned university departnment. The students are intimated
nont hly about their attendance in class and this brings regularity in the
class. The record of class tests and assignnents is al so naintained by the
subj ect incharges. One nmonth before the advent of the final exam nation, HODs
ensure Internal Evaluation awards are submitted to the office. The assi gnnment
work given to the students al so carries due wei ghtage towards total awards.
Puni shnrent and penalties are inposed on the students which renmains absent from
the assignnment tests.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to the CR S. University, Jind and hence the pattern
prescribed by the university is strictly followed. University provi des academ c
cal endar that specifies the date of comencenent and end of the classes for
each semester along with its government holidays. | QAC of the college after
careful deliberation prepares the academ c cal endar of the college, in line
with the academ c cal endar received fromthe CR S.U In this calendar the date
of internal exam nation and other academ c activities and cultural/sports fest
etc. are decided by | QAC nenbers after naking di scussions with principal and
various activities incharges. Regular Staff neetings are conducted to ensure
adherence to the schedule given in academ c cal endar. Department tinme table is
prepared by each departnent facilitating the teachers to allot sufficient tine
for each subject as per workload allotted by the University. This tine table is
di spl ayed by each departnent on its departnment‘s notice board for students’

i nformati on and knowl edge. The col |l ege functions and prograns are drawn in such
a way that there is mninmum/loss of working days. A work register is maintained
by the teachers individually according to the classes taken by them as per the
col | ege cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hknvjind. com hknv/ Cour se- Qut come
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MA. History VA H story 16 4 25
M Com MCom Conmmer ce 31 22 70. 96
B. Sc. BSc Conput er 8 4 50
( Comput er Sci ence
Sci ence)
B. Sc. (Non BSc Non Medi cal 66 30 45. 45
Medi cal )
B. Com BCom Hons. 13 10 76.92
(Hons.)



https://hkmvjind.com/hkmv/Course-Outcome

B. Com BCom Gener al 86 25 29. 06
B. A. Maths BA Hons. 14 3 21. 42
(Hons.)
B. A. BA Gener al 417 95 22.78
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://hknvjind. conli nages/ Anal ysi s%?00of %20f eedback%?0f r on®20st udent s%?0i %
20PDF%?02018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 31/ 12/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 31/ 12/ 2018 Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 12/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5568_Pass_percentage_1591940153.xlsx
https://hkmvjind.com/images/Analysis%20of%20feedback%20from%20students%20in%20PDF%202018-19.pdf
https://hkmvjind.com/images/Analysis%20of%20feedback%20from%20students%20in%20PDF%202018-19.pdf

any)

Admi ni stration

| nt er nati onal Economni cs 2 2
I nt er nati onal Engl i sh 1 0
| nt er nat i onal Public 1 4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Dr.

Pi nki

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI | Ni | Ni | 2018 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 14 11 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhar at Manav Sansadhan 31
Intership Programe | Vikas Mantral aya
International Yoga | NNS.S. Unit CRSU, 20
Day Jind
Swachht a Pakhwada N.S.S. Unit CRSU, 70
Jind
Anti Tabbaco Day CRSU, Jind N.S. S 275
Uni t



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5568_journals_notified_on_UGC_1597121786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5568_Books_and_Chapters_1597121866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5568_Faculty_participation_1597121946.xlsx

Sar dar Val | abhbhai HKW, Ji nd 1 89
Pat el Jayanti
Wrld First Aid Day CRSU, Jind Red 2 10
Cross Unit
5 days Youth Red CRSU, Jind Red 2 7
Cross Training Canp Cross Unit
Wrld Mental Health HKMV, Ji nd 2 90
Day
5 days First Aid Red Cross Society 2 50
traini ng Canp, Hone
Nur si ng Canp
Envi r onnent Youth Red Cross 2 10
Protection Uni t
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Yout h Red Cross
Trai ni ng Canp

Best Vol unt eer

CRSU, Jind (Red
Cross Unit)

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
5 days Youth |Red Cross Unit, 5 days Youth 1 7
Red Cross CRSU, Jind Red Cross
Trai ni ng Canp Trai ni ng Canp
Swachh Bhar at N.S.S. Unit, Swachh Bhar at 1 75
Abhi yan CRSU, Jind Abhi yan
Swachh Bharat [Manav Sansadhan | Swachh Bhar at 2 31
I nternship Vi kas I nt er nshi p
Pr ogr ame Mant r al aya Pr ogr ame
A sem nar on Juni or Chanber A sem nar on 3 200
Menst r ual I nt ernati onal Menst r ual
Heal th C ub, Jind Heal t h
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5568_Extension_1596611115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5568_Awards_for_extension_1596612197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5568_Students_in_extension_1596782505.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | 01/ 07/ 2018 30/ 06/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 30/ 06/ 2019 Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut omat ed Book Partially 2.0 2017
Manager

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5568_augmentation_details_1593585148.pdf

Text Books 12928 1815169 93 40696 13021 1855865
Ref er ence 8469 1123695 4 4185 8473 1127880
Books
Jour nal s 0 0 5 12750 5 12750
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Date of launching e-
content

30/ 06/ 2019

Platform on which module
is developed

Name of the Teacher Name of the Module

Ni | Ni | Ni |

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 5 3 0 0 0 3 2 0
g
Added 0 0 0 0 0 0 1 8 0
Tot al 120 5 3 0 0 0 4 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | 0

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

0 2869662

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

0 8782081

Assigned Budget on
academic facilities

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Qur institution has various committees framed to | ook after the working and
mai nt enance of physical, acadenic and support facilities, few of themare as
follows: Student Welfare, Advisory and Discipline Conmttee, Standing Commttee
on Programme for SC/ ST, College Property comrittee, NAAC Committee, | QAC, Rule
book Committee, Conmittee for Mintenance and Repair of college, Schol arship
Committee, Gievances Cell, Purchase and Auction Committee etc. They give their
suggestions for the proper utilization and up-gradation fromtine to tine.



https://assessmentonline.naac.gov.in/public/Postacc/Library/5568_Library_1595225046.xlsx

Academ c: Policies are franed and depl oyed right fromthe adm ssion till the
students | eave the college. The adm ssion policies adhere to the norms
prescribed by the Chaudhary Ranbir Singh University with regards to the

sel ection. The students need to fill the online application form The students
are counseled with regards to the subject of their choice. Applications are
scrutinized and admi ssions are done after scrutinizing themby strictly
adhering to the university norms. At the begi nning of new session, Head of
departnents review the need of addition of new equi pnents, up -gradation of
exi sting equi pnments as well as wite — off of obsolete equi pnents foll owed by
annual stock taking and stock verification exercise. Infrastructure: The
student as well as the teaching community is free to use all the facilities
such as sports, gymmasium conputer |abs, Sem nar hall etc. available wthin
the canpus. An electrician has been appointed to | ook after day to day
conplaints. The Library follows certain protocol in the usage of books. At the
begi nning of the first year, each student is issued library cards after
collecting her details. New books will be issued to the students only, if the
previ ously borrowed books are returned in good condition. At the end of every
semester, all the students nust return the books to the library. Likew se the
teachers are allowed to take any nunber of books after entering in the teachers
regi ster. They also nmust return the books after they finish reading. Woever is
|l eaving the institution be it a student or faculty nust get a no dues
certificate fromthe librarian. Procedure of Purchase of Goods: 1. Denand by
HOD s of Departnents. 2. Dermand accepted by Principal Madam 3. Quotations
invited 4. Quotations opened in the presence of Principal Madam and the
Quotation Commttee 5. Conparative Study Report prepared 6. Wrk order rel eased
by Purchase Conmittee on the recommendati ons of Quotation Conmittee and signed
by the Principal Madam 7. Received product and checked and verified by the

Purchase Committee 8. Invoice signed and verified by the Purchase Conmittee 9.

Paynment rel eased to the dealer. 10. Entry in the Stock Register/File by the
concerned in-charge

https://hkmvjind.com/images/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit, Poverty and 128 208685
frominstitution Sport concessi on

based Schol arshi ps

Fi nanci al Support
from O her Sources

a) Nati onal Freedom Fi ghters 176 1452825
Schol arship, State
Merit Schol arshi p,
Radha Krishan
Foundati on Fund
Schol ar shi p,
University Merit
Schol arshi p, BC
Cat egory (PMS
Schol arshi p), SC
Cat egory (PMs
Schol ar shi p)

b) I nt ernati onal Ni | 0 0



https://hkmvjind.com/images/4.4.2.pdf

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ment ori ng

13/ 07/ 2018

1887

Al staff nenbers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Qpen Semi nar 300 300 0 0
by Par anmount
Coachi ng
Centre
2019 Skill India 450 450 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 62 B. A./B. Com/ H KMV, Di fferent P. @ B. Ed
B. Sc. Jind I nstitution
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5568_Scholarships_1592811793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5568_Development_Schemes_1596607226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5568_Guidance_1592890748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5568_Progression_1592891076.xlsx

NET 3
Any O her 3
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
At hletic Meet Intra 200
Net Bal |, Basket Intra 43
Bal |, Vol | ey Bal l
Nat i onal Kabaddi Intra 16
Tal ent Show, Al umi Meet Intra 190
15 August Cel ebration, 26 Intra 45
January Cel ebration
Haryanvi G oup Song, Intra 36
CGeneral G oup Song,
Western G oup Song
Li ght Vocal Intra 4
Rangol i / Post er Intra 12
Maki ng/ Speech Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal 0 0 Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

An active student Council has been forned as per regulations of the affiliating
university in the sesion 2018-19. The students are not allowed to have any
affiliation to any registered political party. The eligible candi date should
have scored at |east passing marks in all papers of previous year for the |ast
result declared. He should have m ni nrum 75 attendance and shoul d have good
conduct. The student Council has elected as well as nom nated nenbers. They
toget her elect office bearers anong thenselves i.e. President, vice president,
secretary and joint secretary .An SC representative is also in the Council
Representatives fromcultural, sports,NSS and neritorious students also find
pl ace in the student Council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5568_Qualifying_1592974685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5568_Activities_Organised_1596694804.xlsx

146

5.4.3 — Alumni contribution during the year (in Rupees) :

14500

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings 04 / Activities 02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practises decentralized and participative nmanagenent which is
evident in the very design of various conmttees, societies and cells. It
i nvol ves all the beneficiaries as well as stakehol ders. The governing body is
at the top of this design. The principal acts as the head of all
adm ni stration, exam nation, students affairs and academ c affairs at the
institutional |evel. These affairs are controlled and worked upon further by
various conmittees and incharges. The bursar, head clerk and non teaching
staff, other adm nistrative bodies and sub-committees performtheir financial
and admi nistrative jobs of planning and execution. The Registrar tackles all

the exami nation related task like filling up of forms, internal assessnent,
spot evaluation, tests and assignnents etc. Gievance redressal cell,
scholarship comm ttee, Anti Sexual Harassnent Cell, Career Counselling Cell,

Youth and Cultural Affairs Committee etc all take care of students welfare and
probl enms,. Different academ c bodies include and NAAC, I QAC, Library Conmittee,
Magazi ne Comm ttee undertake the task of boosting academ c excell ence by
pl anni ng, anal ysing and executing different initiative and devel opnent al
efforts. Participative Managenent: The governing body of the college includes
staff representatives (teaching and non teaching) who participate in policy and
deci sion maki ng. Head of the departnents are given authority to define, plan

and supervi se the execution of these plans. |In the selection process of
tenporary and part-tinme staff also, the head of departnents act as subject
experts. In this way they participate in the selection process. I1QAC is an

i mportant conponent of the whol e operational system which has Principal as the
i ncharge and various representatives fromall the categories of stakehol ders
act as menbers. They collectively hold neetings and suggest as well as depl oy
various conmttees to fulfill the decisions taken in the | QAC neeting. The

commttees are framed in the begi nning of each session and all ocation of
responsibilities is made according to the profile of the nmenber so that all may
participate in the grand task of welfare of students and bringing the
institution at par with the | eading educational institutions.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion process is highly
transparent. Rules and regul ati ons of
the university are strictly adhered to.
Admi ssions are nmade purely only on
merit basis. Candidates are required




to fill the university centralized form

at DHE portal. The cut off of nmerit is
di spl ayed on the board. Each
application is processed and

verified. The college strictly follows

the reservation policies of governnent

for adm ssion. The college has a fully

comput eri sed Adm ssi on Managenent
System

Industry Interaction / Coll aboration

Ni |

Li brary, I CT and Physica
Infrastructure / Instrunentation

W have a newly built spacious library
with a | arge nunber of text books,
ref erence books and journals on all the
acadeni ¢ subjects being taught in the
coll ege,on current affairs, personality
devel opment and ot her topics of genera
interest. We have fully conmputerised
[ibrary wwth SOUL Version 2.0. W have
sufficient infrastructure to
acconmodat e the | arge nunber of readers
inthe library. Qur institution has 120
conputers with latest requisite
sof twares and antivirus. W have five
conput er |l abs and one smart cl assroom
Al'l the | abs are powered by UPS and
inverters to ensure uninterrupted power
supply. Staff nmenbers use PPT and smart
boards for teaching. Canpus has an
access to W-Fi Broadband connecti on,
BSNL with 8 MBPS speed. Physi cal
infrastructure is al so updated and
renovated fromtinme to tine. The large
canpus of 7.18 acres with lush green
par ks has 32 cl assroons, one sem nhar
hall, 14 | aboratories, three class
rooms with W-Fi access, one canteen,
Child Care Centre, Conmon Room NSS
room Red Cross room, one auditorium
The managenent spends generously on
upgradati on and purchase of new
furniture, conputers electrical
equi prents and ot her necessities as
wel | as accessori es.

Resear ch and Devel opnent

Institution creates an environnent
conduci ve to research and prof essi ona
devel opnment. Faculty menbers are
notivated for research publication in
peer reviewed journals wi th high inpact
factor. They are encouraged to present
papers in International/National/State
| evel sem nar, workshops and to act as
resource persons. As a result, a nunber
of faculty nmenbers attend senmi nars and
do research work in their fields. They
are also notivated to organi ze such
sem nar at coll ege canmpus al so




Exam nati on and Eval uati on

H ndu Kanya Mahavi dyal aya is one of the
constituent colleges of CRSU. The
senester exans are conducted by the
university but held in the college
campus. The Registrar nakes all the
norns and | at est updates avail abl e and
known to faculty menbers. Exam nations
are conducted when and as directed by
the university. Al the faculty menbers
are engaged in exam nation duties.
Staff is deployed at other exam centres
al so as per university orders.
Simlarly internal exans |ike
assessnent test and other nonthly or
weekly test are also held at the proper
time. Continuous and conprehensive
eval uation is undertaken through cl ass
tests and assignnments. W have a noda
centre here for spot eval uation al so
The performance of students is
eval uated on the basis of their
attendance test, their performance in
class and extra care is taken to nmake
t he weak students perform better and
also to promote the skills of those
students who are active in sports or
extra curricular activities. W have to
give internal assessnent out of nmaxi nmum
20 marks to each student. As such their
performance is closely observed and
they are notivated to do their best in
their fields.

Teachi ng and Learni ng

Teaching and | earning is the basis of
all know edge and education. Keeping in
mnd this eternal fact, our faculty
keep thensel ves abreast with | atest
updates in their own subject and field
by attendi ng various semni nars,
refresher courses, faculty devel opnent
programmes etc. They use all types of
expertise in providing learning in an
interesting, educative and in an all -
enconpassi ng way. |ICT tools, journals,
e-content, smart classroons, extra
resources ot her than books are all used
as teaching tools. Sane facilities are
provided to | earners also by giving
access to internet facility in canpus,
organi si ng study tours, workshops and
sem nars, inviting experts for |ectures
in particular subject and al so about
overal | devel opnent of their
personality.

Curricul um Devel opnent

The coll ege follows the syllabus
desi gned by Chaudhary Ranbir Si ngh
Uni versity. Many of our faculty nenbers
are part of Board of Studies for




under graduat e courses, for curricular
pl anni ng and syl | abi design. The
faculty tries its best to nake the
curriculum prescribed nost effective by
using various resources |like ICT tools,
giving project work and organi zi ng
educational trips to various places.
Syl labus is covered fully before the
exanms and revision is nade conpul sory.

Human Resource Managenent

Confidential Performance Appraisals are
regularly filled for positive feedback
Recruitnments are nade on regul ar, part
time or tenporary basis as and when
required. Salary, increnent and
pronotion of regular teaching and non
teaching staff are provided according
to UGC and University norns. Faculty
menbers are encouraged to upgrade their
performance and know edge according to
t he needs of tine and changing trends.
All |eave rules are adhered to as per
Haryana governnent. A congenial and
confortabl e environnment is provided to
the teachers as well as to the students
to maintain sustainability. An open
door policy for feedback is followed
and grievance redressal is done
pronptly. Maintenance of Gri evance
Redressal Cell, Anti ragging Commttee,
Anti Sexual Harassment Conmittee is
made mandatory. Add-on courses are
avai | abl e for the devel opnent of
students. Mentorship of students by
faculty nenbers is an integral part of
entire education policy. W have a
Personal Counselling Cell also to
resol ve personal issues of students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The acadeni ¢ cal endar for the session
i s upl oaded on the website. Al new
notices are also highlighted fromtine
totime on institution website.

Adm ni stration

Al'l the details of our faculty and
managenent are upl oaded on
website. Various adm ni strative bodies
like IQAC and different cells and their
annual reports as well as chief
activities are all uploaded regularly
on col | ege website.

Fi nance and Accounts

Tally accounting software is used in
office for internal audit. Al the
finance related tasks in the office

i ke GST, anpbunt for NPS for faculty
nmenmbers etc. are also transferred




t hrough el ectroni c node.

Student Adm ssion and Support

Students fill their adm ssion forns
online through DHE portal and coll ege
receives all the data pertaining to
student s admi ssi on online. Schol ar shi ps
are al so provided through PVMS to the
students.

Exam nati on

Exam nation fornms of students are
filled online at CRSU portal and their
admt cards are al so generated online.

I nternal assessnment and awards of

practical exans are also sent to the
uni versity through online node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pradhanman |Pradhanman [20/ 01/ 2019 |30/ 01/2019 29 6
tri Gamin |[tri Gamn
Digital Digital
Saksharta | Saksharta
Abhi yan Abhi yan
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short term 1 27/ 08/ 2018 01/ 09/ 2018 7
course in E-
| ear ni ng
t echnol ogi es
Orientation 1 11/ 12/ 2018 07/ 01/ 2019 28
Cour se
Orientation 1 13/ 11/ 2018 11/ 12/ 2018 28
Cour se



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5568_Development_training_programmes_1593502471.xlsx

Sensitization

VWor kshop on 1 28/ 05/ 2019 03/ 06/ 2019 7
Resear ch

Met hodol ogy

Wor kshop on 1 25/ 03/ 2019 31/ 03/ 2019 7
Cender

Orientation 1 23/ 05/ 2019 12/ 06/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. 6 nonths maternity
| eave to permanent staff
menbers 2. Pension to al
who are eligible for the
benefit 3. Earned | eaves
and casual |eaves to al
regul ar staff nenbers as
per UGC nornms 4. Free
nmedi ci ne and bed facility
during coll ege hours and
nmedi cal help in case of
energency. 5. Fee
concession for
nmeritorious wards of
t eachers.

1. Free uniform each year
for housekeepi ng
staff. 2.Weat loan with
EM facility for
housekeepi ng

all enpl oyees from staff
fund 4. Financial aid to
the fam |y of deceased
staff nenber. 5.Interest
free loan facility

staff 3. Marriage gifts to

1. Book bank facility for
Poor students 2. Provision
of renedial classes for
weak students 3. Career
counselling cell and
Gi evance Redressal cel
to help themin decision
maki ng and solving their
probl ens 4. Fee concessi on
policy framed each year
to relieve the poor and
deserving students from
financi al burden. 5.
Facility for paying fees
ininstallnments is also
avai |l abl e. 6.

Schol arshi ps and cash
prizes are awarded to
meritorious students by
the Institution. 7. O her
schol arshi p nmeant for SC/
ST and for neritorious
students are nade
avail abl e. 8. Refreshnent
is provided to NSS
vol unt eers and
participants of sports
canmps and cul tural
activities during
rehearsal s, when they
performin other colleges
and at
functions. 9.Canteen
facility is available to
the students where they
can get eatabl es at

subsi di sed r at es.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5568_Training_Programmes_1593504835.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Cenerally two financial audits are conducted each year. One external and one
internal audit. Internal audit is conducted by a conpetent chartered accountant
and it is conplete for the year 2018-19. External audit is conducted by DGHE
Haryana and principal external audit is conducted by Principal Accountant
CGeneral (Auditor) Haryana. The previous one has been done at the physical |evel
but the report is still pending due to sudden dem se of the official put on
duty. The principal audit is conplete for the year 2018-19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

18773023. 67

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege does not have a formal Parents-Teacher Association. However,
parents are constantly intimted and comruni cated with about the performance of
there wards. Teachers keep a record of the attendance of the students and
inti mte about the shortage of lectures to the parents. Meeting are held
bet ween parents and teachers. They are also intimated if a student creates sone
di sciplinary problemand are asked to guide and guard there ward properly.
Their val uabl e feedback is al so sought after and recorded. The suggestions
provided by the parents are also taken into consideration and acted upon.

6.5.3 — Development programmes for support staff (at least three)

Digital Training Progranme to train the support staff in conmputer related
t asks.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Child Care Center has been set up. 2. M Sc.( Mathenatics) and Physi cal
Education as an el ective subject in UG (Arts) have been introduced. 3. SOU 2.0
versi on has been introduced in library to fully automatize it. 4. Conversion
and up gradation of classroominto smart class room 5. A Mega Alumi Meet has
been organi zed. 6. Construction work and up gradation of library, Child Care
Center, canteen and gymmasi um are successfully conpleted. 7. One water cool er
with purifier installed for students. 8. CM S system successfully introduced
for clerical work. 9. To enhance the beauty of the canpus and to provide a
delightful anbiance to the faculty and students, new saplings have been
pl anted, beautiful fountain and statues have been installed. 10. A nunber of




| faculty nmenbers attended various professional

devel opment progranmes

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Meet i ng of 07/ 07/ 2018 07/ 07/ 2018 07/ 07/ 2018 10
| QAC
2018 Meeting of 30/ 07/ 2018 30/ 07/ 2018 30/ 07/ 2018 9
| QAC
2018 Meeting of 04/ 09/ 2018 04/ 09/ 2018 04/ 09/ 2018 9
I QAC
2018 Meet i ng of 14/ 09/ 2018 14/ 09/ 2018 14/ 09/ 2018 20
| QAC
2019 Meeting of 01/ 01/ 2019 01/ 01/ 2019 01/ 01/ 2019 60
| QAC
2019 Meet i ng of 14/ 03/ 2019 14/ 03/ 2019 14/ 03/ 2019 9
| QAC
2019 Meeting of 03/ 06/ 2019 03/ 06/ 2019 03/ 06/ 2019 10
| QAC
2018 Submi ssi on 28/ 12/ 2018 28/ 12/ 2018 28/ 12/ 2018 10
of AQAR to
NAAC
2019 Anal ysi s of 10/ 06/ 2019 10/ 06/ 2019 10/ 06/ 2019 10
students,
parents
teachers
f eedback
2018 Preparati on 04/ 07/ 2018 04/ 07/ 2018 04/ 07/ 2018 10
of Academ c
Cal ender by
| QAC
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1. Free Marital 05/ 10/ 2018 05/ 10/ 2018 150 0

Counsel l'i ng
Canp



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5568_Quality_Initiatives_B_1593582922.xlsx

2. Speci al
Legal Literacy
Canp to apprise

wonen about

their rights

08/ 03/ 2019

08/ 03/ 2019

150

3. Goup
di scussi on on
dignity and
safety of wonen

23/ 08/ 2018

23/ 08/ 2018

1700

4. Arally on
t aki ng hard
stand for wonen
safety and
dignity

24/ 08/ 2018

24/ 08/ 2018

200

5 A
pl edge/ oat h
t aki ng cerenony
agai nst
vi ol ence
agai nst woren

25/ 08/ 2018

25/ 08/ 2018

200

6. A sem nar on
“Sel f Defence
and Per sonal

hygi ene’

02/ 02/ 2019

02/ 02/ 2019

300

7. Mann ki Baat
to counsel
girls students

02/ 02/ 2019

02/ 02/ 2019

300

8. A sem nar

was organi zed

on ‘ Menstrual
Heal t h’

08/ 03/ 2019

08/ 03/ 2019

200

9. Alecture on
“Wonmen
Enmpower nent
t hr ough
Enpl oynent’

13/ 10/ 2018

13/ 10/ 2018

50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar Power System has been installed and is providing energy. 2. Students
have been notivated to switch off

Iights and fans when they | eave cl ass-roons.

3. NSS and Eco-club have organi zed save wat er canpai gns by conducting vari ous
conpetitions. 4. Many saplings have been planted which are taken care of by the
menbers of Eco-club and NSS. 5. Pol ythene are banned in the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

facility

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Scribes for exam nation Yes 0
Any ot her sinilar Yes 4

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 4 24/ 08/ 201 Rally of |Safety of 200
8 t he WOITEN
st udent s
to
notivate
people to
take up a
stand for
WOITen
safety
dignity
2018 4 17/ 08/ 201 192 voter | Ease in 192
8 card process
forns of of
st udent getting
wer e vot er
filled cards
made
2018 4 05/ 01/ 201 A cycle Vot er 100
8 rally awar eness
program
by
students
to make
citizens
incity
awar e
about
voti ng
behavi or
2019 2 05/ 01/ 201 District |HV Al DS 50
9 Mass Awar eness
Rally for
maki ng
peopl e
awar e
about
HI v/ Al DS
held in
the nonth
of Jan.
2019 2 10/ 01/ 201 Needy Hel p of 50
9 st udent s needy
wer e students
gi ven
sweat er s
from
Yout h Red




Cross
Uni t
2018 7 4 16/ 07/ 201 300 Free Bus | Hel p of 50
8 Servi ce poor
From rural
Banbheva girls
to Jind
t hrough a
NGO

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

The Code of Conduct for
vari ous Stakehol ders has
been upl oaded in the
Website. Students and
Staff are regularly
appri sed of updated Code
of Conduct for them

Code of Conduct for 01/07/ 2018
vari ous
St akehol der s01/ 07/ 2018

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Cel ebration

Activity Duration From Duration To Number of participants
1. International 21/ 06/ 2018 21/ 06/ 2018 20
Yoga Day
2. Swatchta 01/ 08/ 2018 15/ 08/ 2018 70
Pakhwar a
(G eanliness Drive)
3. I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 500
4. Tree Plantation 14/ 09/ 2018 14/ 09/ 2018 60
Day
5. Wrld Peace Day 21/ 09/ 2018 21/ 09/ 2018 55
6. NSS Day 24/ 09/ 2018 24/ 09/ 2018 76
7. Vall ab Bhai 31/10/ 2018 31/10/ 2018 89
Pat el Jayanti
8. Anti Tabbaco Day 10/ 10/ 2018 10/ 10/ 2018 275
9. Republic Day 26/ 01/ 2019 26/ 01/ 2019 500
10. Wonen’ s Day 08/ 03/ 2019 08/ 03/ 2019 610

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Garbage disposal pits have been constructed. 2. Rain water harvesting
structures have been created. 3. Students have EVS as a part of their regular
curriculum 4. LED s and CFL's are being used. 5. Atrip was taken of students
to attend a workshop on waste managenent to Hi ndu Col | ege, Jagadhari, Haryana.

6. Drinking Water sanple was got verified fromthe authorities for RO
connection on 11 April, 2019.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5568_Inclusion_1592977972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5568_promotion_activities_1596782861.xlsx

Best Practices 1 Title of the practice: Mentoring Progranme Objective:- 1. To
hel p students in their overall growh and develop their personality. 2. To
develop a trusting relationship between the Mentor and the Mentee so that they
open up and discuss their personal and health related problem 3. Hel ps mentees
to identify their goals and offer enpowernment and encouragenent to achieve
their goals. 4. To establish Mentor as a role nodel for attaining acadenic
goals and life skills 5. To nonitor their over all progress in acadenic and
extra curricular activities including attendance and take a serious note of
their digressions. The Context:- The college caters to economcally poor
students who are fromrural area. There is absence of nentoring, guidance and
counseling in the region. The responsibility lies on college to provide the
sane and help themattain their acadenic and |life goals. The practice:- -
Ment oring session is conducted every Friday from1.00 PPM to 1.30 P.M on
regul ar basis. It is conpulsory for all students to attend this session. e
Ment ees are divided into group of 40-60 students. Each group is headed by a
per manent regul ar teacher and a part — tinme teacher for the conplete acadenic
session. ¢ Mentors maintain a conplete record of academ c and extra curricul ar
activities. « They also maintain record of the attendance of the students. |f
students renmain absent for nore than 7 days they contact the parents of the
students. ¢ Merit record and awards won by students are also kept in record by
the nentors. ¢ If students conmt any indisciplinary action, the nmentor takes
cogni zance of the matter and puts that also in record. « The nentor signs the
| eave record of the students. ¢ The nentor hel ps the student to solve his
probl enms acadenmically as well as his personal problens. ¢« A register is
mai ntai ned by the Mentor in which the famly details of the nentee and other
details are recorded. « The Principal and the Vice-Principal nonitor the
activities of all the nentors. Evidence of success:- ¢ Inprovenent in the
attendance of the students. ¢ It is easy to trace slow | earners and students
who are regularly absent fromthe class. ¢ Direct contact between the Mentor
and the Mentees has instilled confidence and provi des a congeni al environnment
in the canpus. Problens encountered and resources required:- « To nake smaller
groups feasible part-tine teachers have al so been deputed as co-nentors. ¢ Mre
recrui tment of pernmanent teachers is required. Best Practice 2:- Over all
hol i stic devel opnent of students through participation in departmenta
activities and societies. Cbjectives:- 1. Co-curricular activities are a very
i nportant and essential part of educational system 2. It helps themto
di scover their interests and talents. 3. Devel ops in them val ues and
conpetencies that will prepare themfor a rapidly changing world such as,
| eader shi p, honesty, sportsmanship and nutual respect. 4. Prepares them
academcally, intellectually, enotionally, spiritually, physically and socially
to face the world. The Context:- The vision of the college is to churn out
enpowered girls who are able to play | eadership roles, As mgjority of students
are fromrural background they do not get access to many avenues to devel opnent
of their personality. Extra-curricular activities conducted by all the
departnents of college devel ops various skills such as effective conmunication,
critical thinking, integration and application of know edge. It devel ops sense
of values and ethics with in diverse, cultural, social and environnmenta
setting. It enables the students to express thenselves freely. It guides them
to organi ze and present an activity. The Practice:- 1. Al the departments of
the col |l ege conduct a plethora of activities under their aegis. Activities vary
fromone departnent to the other. These activities includes Physica
activities, Literay Activities, Social Activities, Aesthetic, Cultura
Activities, Craft Activities and Patriotic Activities. 2. Along wth subject

societies, the cells of the college NSS, Sports, Legal literacy Cell, Red
Cross, Wnen Cell, Career Cuidance, Placenent Cell, Al umi Association,
El ecti on Voters Awareness Cell, Entrepreneurship Devel opnent C ub al so conduct

activities. Physical Activities:- 1. Swatch Bharat Internship Programme 1lst My
to 31st July, 2018. 2. Swatchta Pakhwara 1st August to 15th August. 3. Tree




pl antation 14th Sept. 2018. 4. Swatchta Jagrukta 18th Feb., 2019. 5. Athletic
Meet Literary Activities:- (English and H ndi Departnent) 1. Cel ebration of
“Hi ndi Saptah’ by Hi ndi Departnent from 10th Sept. to 14th Sept., 2018. 2.
Original Poetry Witing Conpetition. 3. Essay Witing Conpetition. 4. Slogan
Witing Conpetition. 5. Sahityik Parichay Lekhan Conpetition Cct., 2018. 6.
Cal l'i graphy ‘ Sundar Lekhan Pratiyogita 7. Quiz Contest 8. Creative Witing
Conpetition 9. Poetic Recitation Conpetition 10. News Paper Readi ng Conpetition
11. Calligraphy witing 12. Paper Reading 13. Essay Witing 14. Teaching by
student (conpetitions) Social Activities:- 1. Free marital counseling canp
31.10.2018. 2. Celebration of Wnen's Day 08.03.2019. 3. Celebration of Wrld
First Ald Day 08 Sept., 2018. 4. 5 Day Youth Red Cross Training Canp and Hone
Nursing Canp (07 Jan. to 10 Jan., 2019). 5. Organi zation of Wrld Mental Health
Day 11.10.2018. 6. Seninar on ‘Self Defence and Persnal Hygi ene’ 02.02.2019. 7.
Sem nar on ‘ Menstrual Health’ on 08.03.2019. 8. Hone Science Society cel ebrated
7 days nutrition week 01.09.2018 to 07.09.2018. Craft Activities:- 1. Under EDC
Club, a training on Tie Die was conducted on 05.02.2019, 50 students
participated. 2. Rakhi Making Conpetition on 25.08.2018 (18 students
participated) 3. The Hone Science Society organi zed painting, rangoli and
Haryanvi traditional craft conpetition in Tal ent Show programe on 11.09.2018.
4. On the occasion of International Wnen's Day on 08.03.2019 the Hone Sci ence
Soci ety organi zed two days progranme on the thene ‘Bal ance for Better’
Enbr oi dery conpetition, Poster nmaking Rangoli conpetition was organi zed. 5.
Exhi bition cumsale of Handi Craft items was organi zed. Cultural and
Intellectual Activities:- 1. Maths quiz for Ist Year/lInd Year and Illrd Year
students on 19.09.2018. 2. Poster Making, Rangoli Conpetition was organi zed by
Mat hs Departnent on 27.09.2018 and 06. 10. 2018 respectively. 3. State |eve
Mat hemati cs Quiz contest was organi zed by Maths Departnent on 30.10.2018. 4.
Inter College PPT Conpetition on 06.02.2018 was held on the topic Soci al
communi cation and verbal skills by Conputer Departnent. 5. Mega Alumi Meet was
organi zed. 6. Tal ent show was organi zed. Civic dev. Activities:- 1. Rally on
23.08.2018 by girls on hard stand for wonen's safety and dignity. 2. 192
student’s voter cards were filled during adm ssion. 3. District Level College
conpetitions were organized in the college on the topic ‘Qualitative and
Conpl ete Participation in Denocracy’ 26 Sept., 2018. 4. Cycle Rally by girls to
make aware the citizens about voting behavior of voters in election 24.10.2018.
5. Department of Political Science and Public Adm nistration organi zed sl ogan
writing conpetition, poster making, essay witing, rangoli naking, speech
conpetition, debate conpetition on different Political Civic Devel opnent
related topics. Patriotic Activities:- 1. International Yoga D was 21 June.,
2018. 2. I ndependence Day 3. Wrld Peace Day 21 Sept., 2018 4. NSS Day 5.
Val | abhai Patel Jayanti 6. Anti Tabacco Day 10 Cct., 2018 7. Republic Day 8
Wrld First Aid Day 08 Sept., 2018 9. Celebration of ‘Consumer Rights Day’ on
15 March, 2019 on the thene ‘Trusted smart product’ Career Cuidance Activities
and EDC. - 1. Sem nar on 16th March, 2019 by Career Counseling and Pl acenent
Cell on *Mathematics and Quantitative Aptitude’. 2. Organizati on of workshop on
the topic “Skill India sponsored by Govt. of India on 12th Jan., 2019. (450)
3. On 13 Cct., 2018 a training was organi zed by Dr. Arti Saini on ‘ Basics of
handl i ng Musical Instrunental’. 4. Alecture on 13 Cct., 2018 on ‘Wnen
Enmpower nent t hrough Enpl oynent’ by Dr. Sushma Hooda. 5. Extension |ecture by
Dr. Dal bir Singh Sharma on 13 Sept., 2018 on herbal products. 6. A workshop on
digital literacy awareness programe initiated on 30 Jan., 2019 by Depart nent
of Conputer Science under initiative of Govt. of India for duration of 10 days
was organi zed. 591 students and teaching non teaching staff participated.
Evi dence of success:- 1. Majority of students participate in these activities
as a result students have opened up and express themselves freely. 2. It has
devel oped confidence in students and they feel happy in participating in not
only in college activities but also in inter college activities. Problens
encount ered and resources required:- 1. Students are fromvillages and they




come to college by bus so they tend to | eave college early. So, that they can
reach their villages by time. So it is very difficult to arrange any activities
after 3.00 P.M 2. Shortage of funds.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://hknvjind. comi nages/ Descri be¥%®?0at %201 east Y20t wo%?0i nsti t uti onal %20best %
20practi ces%®0(1) 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college started with a vision to provide quality education to wonen and
equip themw th nmeans to conpete with the fast changi ng and conpetitive word.
In order to digitally enpower girls of the college it was decided that under
the schenme of Pradhan Mantri Gramin Digital Saksharta Abhiyan (PMDI SHA) a nonth
and half long training programe be organi zed in our college canpus wth
coordi nation from Sh. Vivek Kaushi k, Supervisor-CSC of DRDA Jind and his team
nmenbers from 1st Feb., 2019 to 15th March, 2019 to nake the participants
digitally enpowered. In this training programme. Participants were trained to
operate conputer and other digital devices (like tablet , smart phone) to send
and receive email, browsing, accessing governnment e-services and digital
paynments. On the | ast day, online assessnent was held for all the participants.
Each partici pant was issued an E-certificate under PM DI SHA. The 10days
wor kshop was conducted in batches to accommbdate 1300 students, teaching and
non teaching staff. After conpletion of training programme, a one-day workshop
was organi zed by students who participated in this training progranmme to
digitally empower all remaining staff and students.

Provide the weblink of the institution

https://hknvjind. con i mages/ Dl G TALY?0LI TERACY¥®?0REPORT. pdf

8.Future Plans of Actions for Next Academic Year

Proposal / pl ans for 2019-2020 1. Separate smart room shoul d be nmade for PG
students. 2. New courses should be introduced at PG and UG | evel. 3. Sem nar room
shoul d be nmade | CT enabled. 4. Conference roomshould be there in the college. 5.
Col | ege website should be updated according to the present need. 6. Extension
activities contributing society should be done. 7. Research culture should be
pronmoted in the coll ege.
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