SUMMARY OF LESSON PLAN OF COLLEGE FACULTY
Semester: Odd/Even Subject : Retailing
For the month of August to November Class: M.com ist year (Isem.)

Name of Assistant Professor: Mrs. Poonam Bhardwayj

S.No. Month Topic /Chapter to be covered Academic activity to be | Topic of Assignment /
organized Test to be given to
students
1 21 Aug To Unat -1
31 Aug Introduction: Meaning. nature, scope,
importance, growth and present
size of distribution and retail industry. Oral Test
Career in retailing and
distribution, Future of retailing and
distribution in India Distribution
channels - concept and role; types of
distribution channels; Factors
affecting choice of distribution channel;.
2 September Unit-2 Group Discussions Assignment given to
the student on
11 Retailer and wholesaler; Physical different topics:
istribution of goods, ¥ i 1. Marketing chennels
and their functions
+ Warchousing; Inventory control ; Order 2. Wheels of retailing
Processing, Marketing 3. Retailing
management and TPM
Channels: Definition & Importance,
Functions of Marketing Channels
~ Intensive, Selective & Exclusive
distribution strategies, Decisiors m
Channel Management Wholesaling:
Coneept, Importance, Functions
Wholesaler Marketing Decistons - Trends
in Wholesaling




October

Umit -3

Types of Retailing: Stores classified by
owners: Stores classified by

merchandising categories; Wheel of
retailing: Traditional retail

formats vs. modem retail formats i India:
Store and non-store based

formats; Cash and carry business -
Meaning, nature and scope:

Retailing models - Franchiser franchisee,
directly owned; Wheel of

retailing and retailing life cycle:
Co-operation and conflict with other
retailers

Mid - term Exams

Test on the topic of
Unit - 1

November

Unit -4
Management of Retailing Operations:
Retailing management and "the

total performance model: Functions of retail
management; Retail

planning - importance and process;
Developing retailing strategies, An

overview of online Retailing




For the month of August to November

Class: M.com ist year (Isem.)

Name of Assistant Professor: Mrs. Poonam Bhardwaj

S.No. Month Topic /Chapter to be covered Academic Topic of Assignment
activity tobe |/ Test to be given to
organized students
August Unit -1
Strategy: Concept, charactenstics, importance and
Tevels; Strategic
decision making: Concept, significance
and approaches; Strategic
management process; Developing a
- strategic vision, mission and
setting objectives.
2 September Unit-2 Group Assignment given to
Strategy fi lation: Envi 1 isal: Di i the student on
| Concept and different topics
| of envi ing the external Strategic choice
| (gencral and And E- commerce
und strategy
industry) ; C | I
Dynamics of internal
| envi methods and iques of
| organizational appraisal;
Porter’ generic strategies.
3 October Unit -3 For Test :
Strategy alternatives: Stability, expansion,
| retrenchment and
combination stritegies; Variations strategy: Internal
and external
Mid - Term Strategy Alhance
| ives, related and unrelated al Exams

horizontal and vertical

Competitive business strutegy, Cost




| teadership focus and

| strategy, i ional level strategic
| altematives;
Strategic choice: Process, chotce tmodels, managenal
| factors.
4 November Unit-4

Strategy implementation: Challenges of
change and organizational Presentation Oral test

learning; Strategy and structural decisions;
Behavioural issues in

i iorss Opecstioal decikidi i
‘ implementation: Strategic
|

* evaluation and control: Need, process and
 techniques; Strategic issues

! in technol,
| entreprencurial
|

| era; Strategic for new

|
ventures.

SUMMARY OF LESSON PLAN OF COLLEGE FACULTY
Semester: Odd’Even Subject : Human Resources Development
For the month - August to November

Class: M.com final year ( 3rd sem)

Name of Assistant Professor: Mrs. Poonam Bhardwaj

S.No. | Month Topic /Chapter to be covered Academic activity to be

organized

Topic of Assignment /
Test to be given to
students




August

Unit firs
Human resource development: Concept and
evolution, relationship

between HRD and HRM; HRD process and
framework: Assessing

HRD needs, designing training and
development programme,

and n;

of p
Strategic mnterventions

HRD, HRD functions, role and competencies of

Oral Test

HRD professionals,
ing trends and chall n HRD.
2 Septemb Unit-2
er
HRD activities: Employee development
activities, leadership
development, action learning, assessment and
development canters: Assignment given to
HRD culture and climate, elements of HRD the students on
climate; Determinant Group Discussions different topics -
Knowledge
needs and role of trude unions: Employee management, HRD
socialization and culre and climate.
Evolution and
onentation: Concept, categories and content of relationships between
leaming in HRD & HRM
socialization, realistic job review, carcer
management and
development: HRD audit
3 October Unit -3 PowerPoint presentation For Test :
Knowledge management: Concept, process, activity on difterent Test on the topic of
tools and barners to topic Emerging trend and
challenges in HRD &
knowledge management; Leaming and HRD: HRD Activities
Concept. principles,
process and theones of learning, leaming styles
and strategies; Role
analysis, simulations, T-Groups and
ional analysis.
4 Novemb . Unit4 Test on the topic of
er HRD 1n organizations: Organizational health Onal Test HRD - Nawre ,

and organizational

scopes , process and
framewaork




climate; “mp!
counselling and

wellness services, assessing the impact of HRD
programs and

licati 1zational tes based on

human

SUMMARY OF LESSON PLAN OF COLLEGE FACULTY

Semester: Odd/Even

For the month of August to November
S P Bhard

Subject : Investment Management
Class: M.com final year ( 3rd sem.) Name

of A ¥ oonam 1]
S.No. Month Topic /Chapter to be covered Topic of Assignment /
Test to be given to
students
1 August Unit-1
Investment analysis: Concept, nature &
scope; Approaches to
Ol Test
investment analysis: Investment process;
Security return and nsk
analysis: Systematic & non-systematic risk,
default risk, foreign
exchange risk, interest rate risk, purchasing
power risk: Diversification
and hedging; Socially responsible investing:
Ethical investing and ot
contemporary ISsues I investment
management.
2 September Umit-2
Securities market: Organization and Assignment given to
functioning of securitics market in the student on
different topies:
India, regulation of securities market in
India, role of SEBI; Group Discussions Security Market ,
Capital market theory ,

Dep Role & i depositork Binomial option
Act, 1996; Valuation ofsecurities, bonds, pricing model
debentures, preference shares & equity




shares:

Fundamental & technical analysis, EMH,
Behavioural finance:

Prospect theory and behavioural biases;
Stock market anomalies.

October Unit -3 For Test :
Capital market theory: CAPM, CAPM for
ascertaining overpri
der-priced sccurities: Arbitrage pricing PowerPoint presentation | Test on the topic of
theory; Markowitz theory, activity on different Fundamental Analysis
topic & Tecnical Analysis
y P ranoy
P p .
strategies- Value
investing, and
strategies.
November - Unit 4
Portfolio revision, Portfolio performance
evaluation: Sharpe’s
Treynor & Jensen Models, FAMA
decomposition of portfolio
performance; Financial derivatives: Stock Oral Test Test on the topic of

options & futures- features,

types and payofs, trading strategies for
options, exotic options and

other innovations in derivatives market;
Binomial Option Pricing

Model & Black Scholes Option Pricing
Model.

Risk and Return
And

Security Analysis




